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FISCAL SUMMARY

ESTIMATED NET EFFECT ON STATE FUNDS

FUND AFFECTED FY 2002 FY 2003 FY 2004

Total Estimated 
Net Effect on All
State Funds $0 $0 $0

ESTIMATED NET EFFECT ON FEDERAL FUNDS

FUND AFFECTED FY 2002 FY 2003 FY 2004

Total Estimated
Net Effect on All
Federal Funds $0 $0 $0

ESTIMATED NET EFFECT ON LOCAL FUNDS

FUND AFFECTED FY 2002 FY 2003 FY 2004

Local Government $0 $0 $0
Numbers within parentheses: ( ) indicate costs or losses.
This fiscal note contains 3 pages.
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FISCAL ANALYSIS

ASSUMPTION

Officials from the Office of State Courts Administrator, Office of Attorney General,
Department of Health, and Office of the Governor assume the proposed legislation will not
fiscally impact their organizations.

Officials from Department of Social Services (DOS) stated the Division of Aging will continue
the procedures currently utilized for maintaining the division’s EDL including the provision of
due process to individuals prior to their placement on the employee disqualification list and will
be responsible for ensuring the data transfer of all necessary EDL information to the department
maintaining the centralized EDL.  Therefore, the Division of Aging assumes there would be no
significant fiscal impact as a result of this legislation which mandates the Governor to designate a
state department to maintain a centralized employee disqualification list data base.

Officials from the Department of Mental Health (DMH) stated section 285.030, authorizing
the governor to appoint a state agency to maintain a centralized EDL of all such lists, does not
suggest that the DMH would necessarily be the responsible agency custodial of the centralized
EDL.  There would be a financial responsibility involved in such an appointment.  Therefore, the
changes in this legislation could increase the volume of contacts to the DMH, but there is no way
to determine whether or how much of an increase in volume will occur with the implementation
of this legislation; the DMH assumes the fiscal impact to be $0 to unknown.

Oversight assumes that any increase in the volume of contacts to the DMH could be absorbed
with current funding levels.

Officials from the Department of Corrections did not respond to our request for fiscal impact.

Officials from the Department of Public Safety - Missouri Highway Patrol (MHP) stated the
MHP assumes that they would not be the agency responsible for managing and maintaining the
centralized disqualification list for the state and, therefore, the MHP anticipates no fiscal impact. 
However, if the intent of the legislation is more specific than written and the MHP would be
required to maintain the centralized list, there would be a fiscal impact.  In that event, a revised
fiscal note would be prepared and submitted to reflect anticipated costs associated with the
proposed legislation.

FISCAL IMPACT - State Government FY 2002
(10 Mo.)

FY 2003 FY 2004

$0 $0 $0
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FISCAL IMPACT - Local Government FY 2002
(10 Mo.)

FY 2003 FY 2004

$0 $0 $0

FISCAL IMPACT - Small Business

No direct fiscal impact to small businesses would be expected as a result of this proposal.

DESCRIPTION

This bill requires the Governor to designate a state department to maintain a centralized
employee disqualification list and to maintain a toll-free telephone access number.  The
employee disqualification list is to include lists already maintained by state agencies, as well as
the names of persons disqualified from employment by a department even if the department does
not currently maintain a list.  The bill specifically includes the employee disqualification lists
currently maintained by the Department of Social Services in the centralized list.  It also     
requires individuals convicted of certain crimes who are barred from working for the Department
of Mental Health to be included on the centralized employee disqualification list.

The bill also makes certain technical changes.

This legislation is not federally mandated, would not duplicate any other program and would not
require additional capital improvements or rental space.
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